“ LOVE UPGRADING IN JUNE” SCHEME
Free Enrolment for one ERB Course in June 2018
Enrol 1 half-day or evening “Skills Upgrading Scheme Plus” Course or Generic Skills Training Course free of charge
Application period: 1 to 30 June 2018
Admission criteria:
· eligible employees in Hong Kong who have not enrolled any ERB course before

· aged 15 or above with educational attainment at sub-degree level or below
· other requirements specified for individual courses
Training period: training course commences from 1 June 2018 to 31 March 2019
For more information, please visit www.erb.org and call ERB Hotline 182 182.
The Employees Retraining Board (ERB) launches the “Love Upgrading in June” Scheme in June 2018 for promoting life-long learning and skills enhancement through personal attendance at vocational and professional training courses. Eligible employees in Hong Kong who have not enrolled any ERB course before and aged 15 or above with educational attainment at sub-degree level or below can enrol in 1 half-day or evening non-placement course of ERB, including “Skills Upgrading Scheme Plus” Courses and Generic Skills Training Courses, free of any charge. Training course commences from 1 June 2018 to 31 March 2019.
“Skills Upgrading Scheme Plus” Courses
Vocational training straddling different industries are provided with the aim at enhancing the skills competency of trainees and fostering their attainment of multi-dimensional skills.

· Property Management & Security 

· Construction & Renovation

· Electrical & Mechanical Services

· Catering

· Tourism
Generic Skills Training Courses
Training of cross-industry foundation skills (Vocational Cantonese and Putonghua, Workplace Chinese, and IT Applications), personal attributes and employment set sail are provided with the aim at assisting trainees to acquire recognised qualifications and enhancing their competitiveness.
Enquiry
For scheme details, admission criteria, application procedure, course content and entry requirements of individual courses, please call ERB Hotline 182 182 or contact the training bodies.
ERB is an independent statutory body established in 1992 under the Employees Retraining Ordinance. ERB co-ordinates, funds and monitors training courses and services provided by about 90 training bodies. The service targets of ERB are people aged 15 or above with educational attainment at sub-degree level or below. ERB provides training courses that are market driven and employment-oriented straddling different industries and various areas of generic skills. ERB helps trainees map out progression ladders and nurtures more talents for various industries.
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